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What the Graduate May Do 
When our mothers were young practi· 
rally the only position open to college 
trained women was teaching. That pro· 
fession is still a popular field but due to 
the 1·npid development of home economics 
tt·aining it is only one of many. 
Among the positions open to graduates 
in home economics may be listed the 
following: commercial foods work, dem· 
onstrnting food products and conducting 
resen rch in experimental laboratories; 
hospital dietetics, Red Cross nutrition 
service; home demonstrn.tion ·agents, ex· 
tension servi,ce; institutional manage· 
ment, including supervision of food ser· 
Yice in cafeterias, dormitories, and tea 
rooms; demonstrators of household equip· 
ment, and directo1·s of educational depart-
ments for manufacturing organizations; 
depnrtment store positions including re-
tail selling, and personnel service; posi-
tions combining home \ec<i'nomics and 
journalism tmining. 
The Placement Bureau of the Division 
of Home Economics is organized to assist 
home economics graduates and students 
to secure positions other than high school 
teaching. The placing of candidates for 
all high school teaching positions is in 
charge of the college Appointment Com-
mittee. 'rhe recommendations for college 
positions, are taken care of by the Home 
Economics Placement Bureau. Out of 
the 1927-28 class, totaling 219 students, 
35 were placed in college teaching and 
research positions and 3 in specialized 
teaching positions. Ninety-one entered 
high school teaching while thirteen took 
up hospital and nutrition work. 'Ten 
young women went into retail stores . as 
sales women, stylists, or comparabve 
shoppers. Two entered commercial foods 
positions m1d tlnee entered commercial 
equipment work. 'rhirteen were placed in 
extension service, ten in cafterias and 
tea rooms, two in social service, two in 
journalism, while one (\nte1·~d library 
work and two office wmk. Twenty-three 
of the class were married and became 
homemake1·s. 
More requests for candidates for posi-
tions are coming to! the Home Economics 
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Placement Bureau this year than ever 
before. Because of the recent passage 
of the Capper-K1·etchem Act, additional 
funds have been made available for home 
economics extension sel"Vice. As a result 
the Placement Bureau is receiving an un-
usual numbr of requests for home econ-
omics specialists and home demonstra-
tion age11ts. Recently, inquiries have 
come from Mnssachusetts, Maryland, 
Michigan, Minnesota, North and South 
Dakota, Illinois, Iowa, and Nevada for 
county agents, organizers,1 and specialists 
in child care and training, home manage-
ment, clothing, and 4-H club work. Sal-
aries for these positions ra.nge from 
$1800 to $2800, depending upon training 
n ncl experience. 
The manufacturing world is demanding 
trained women in their experimental lab-
oratories. This spring, three companies 
have inquired for women to do expm·i-
mental work with flour and meat. Every 
year there are requests for mature wom-
en with experience to conduct cooking 
schools under the auspices of newspape1·s. 
Salaries for commercial foods work are 
from $35 per week for inexperienced to 
$3000 per year for experienced women. 
The Red C1·oss Nutrition Service re-
quires teaching experience. The worker 
is usually assigned to one locality from 
three to six months and receives $5 per 
day or $30 per week plus board, room 
and transportation. 
A new phase of commercial work is in 
household equipment. Manufacturing 
companies want women to develop sales 
promotion programs, write booklets, and 
act as di1·ectors of their home service de-
partments. During the year there are 
many openings with public utilitiee com-
p"nies. As " rule, these positions occur 
l"tcr in the summc1· or in January. Sal-
"ries rm1ge from $35 a week to $2400 a 
yenr. The general sales manager of n 
stove manufacturing company, describing 
the type of women who were needed for 
their firm says : 
"Our Home Economics Department has 
" two-fold purpose. In the first place, 
it is supposed to investigate the opera-
tion of our 1·ange and write rules and 
directions for its use. In the second 
pl:tre it is supposed to serve our dealers 
with a se1·vice to assist them in selling 
more ranges. This service is in the na-
ture of cooking schools, demonstrations, 
etc. 
"It is necessary for a woman to have 
more than simply a college degree or a 
r;ood personality to be entirely satis-
fnctory in this work. She must be a 
good executive and a good correspondent. 
She must be able to conduct a cooking 
school sucessfully. She should be an en-
thusiastic worker. She should have an 
investigating mind, and also be able to 
set down the results of her investigation 
in simple language. She should be a 
worker and not a talker. She should be 
able to take orders as well as give them, 
and adapt herself to the peculiarities and 
requirements of our organization." 
Institutional management is practically 
a new field for women and offers a var-
iety of occupations and opportunities 
fJL' women with specialized training. 
There are many openings for assistants 
:md directOl's of Y. W. and Y. M. cafe-
terias, Chamber of Commerce lunch rooms, 
"nd school lunch rooms. Graduates of 
1owa State College have secured positions 
in the experimental kitchens and as sup-
cr,·isors of the food service in large 
commercial restaurants, and in employees 
tnfeterias of banks and manufacturing 
organizations. In some colleges there is 
the possibility of combining a professor-
ship in institutional management with 
administrative responsibilities in dining 
I. ails, dormitories or cafeterias. In in-
dependent business, the woman with in-
(Continued on page 14) 
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family appreciated her more a11d she had 
many new thi11gs to give them. She felt 
she was actually doing her part better 
than ever before. 
"To know what you prefe r, instead of 
saying amen to what the world tells you 
you ought to prefer, is to have kept your 
soul alive." 
- Robert Louis Stevenson. 
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stitutional training may operate her own 
tea room, cafeteria, or catering service. 
Department stores are using home ec· 
onomics trained women in their persom1el 
work and as managers of various de· 
partments and as personn l service repre· 
sentatives. Due to the const::ntly in· 
crensing importance of the style element 
in all types of mercha~ndise, it has be· 
eome necessary for progressive stores to 
employ women trained in art and cloth· 
ing and household furnishings to tell 
the style story to the public, the sales 
people a11d the rest of the store. There is 
good opportunity for advancement along 
tliese lines but it does require many years 
of hard work. There a re also a few posi· 
tions open to women trained in. 
chemistry a11d textiles and manufacturing 
companies are seeking women with ap· 
plied art training as designers. 
The day has passed when a man can 
act as home economics editor of a paper 
or magazine and it will soon not be pos· 
sible for a woman who has not had 
home economies training to do such work. 
Magazines and many newspapers are em· 
ploying trained women to head their home 
economics departments. Milling compan· 
ies are employing women trained in 
journalism and home economics who are 
capable of writing news stories about 
nutrition and diets for newspapers and 
magazines. Manufacturing organiza· 
tions are seeking women with journalism 
and home economics training to work 
in thei r· publicity departments. Meat 
packing companies employ women who 
have had training in experimental cook· 
ery to work in their experimental labor-
n tories and assist in their advertising 
campaigns and radio work. The field in 
journalism is unlimited to the home 
economics woman who has thorough 
training in journalism and who has am· 
bition and the capacity for hard work. 
It is still true that the largest number 
of home economics graduates enter the 
teaching profession. There is a wide var· 
iety in the opportunities open to teach· 
ers- in vocational homemaking courses, 
in high schools, in settlement and Y. W. 
C. A. classes, and in colleges. College 
teachers are usually specialists in some 
one phase of home economics and de-
mand specialists' salaries. The Home E c-
onomics Placement Bureau 1·eceives re· 
quests for candidates for such positions 
from all over the United States and 
from some foreign countries. 
A general training in home economics 
is p1·epara.tion for the practical applica· 
tion of all these subjects in homemak· 
ing. The successful administration of 
the home, whether it be for the family 
or for the large1· institutional group, de· 
pends upon the wise expenditure of time, 
money, and effort, the maintenance of 
healthful and comfortable home condi-
tions, and an appreciation of the impor· 
t:rncc of the family and the home and 
their relation to the rest of society. 
Eighty percent of hom e etonomies .grad· 
uates marry within four years after leav· 
i ng college. 
The Red Cross Nutritionist 
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of nutrition, as well as of the social nncl 
medical points of vi ew. Added to this, 
the Red Cross Nutritionist must be an 
able mganizer and t eacher, and capable 
of adapting herself to all groups with 
which she works-pre·school and adult as 
well as school. 
The field of Red Cross Nutrition Ser· 
Yice is an expanding one, and the work 
grows slowly, as a real integration in 
eommunity life. In the Midwest during 
1~27 ·28 all of the 15 itinerant progr·ams 
were repeated. This year 15 itinerant 
pr·ograms have been returned, and of 
this number 11 have been carried for 
~ or more years, indicating efficient or· 
r·:mizati on effort. By June of this year, 
30 Red Cross Nutrition Services will have 
been completed in the Midwest. The 
orgnnizatio'n is making substantial strides 
for·ward in this greatly needed instrue· 
tion, and those interested should com· 
municnte with Dr. Marietta E chelberger , 
Assistant National Director, Nutrition 
Rerviee, Midwestern Branch Office, 
American Red Cross, St. Louis, Mo. 
Equipment Short Course 
Lnt.est developments in · gas and elce· 
tric household equipment will be shown 
and demonstrated to about 100 women 
equipment demonstrators and pr·omoters 
in the third annual household equipment 
sho1·t course at Iowa State College, May 
27 to June 1. 
All demonstmtions and lectures will 
be open to the public, according to Mrs. 
Vivian Brashear, head of the household 
equipment department. A number of 
women in and near Ames' are expected to 
visit the classes as well as the profession· 
al demonstrators . 
Head-liners on the program include 
Miss Eloise Davison, National Electric 
company, New York, former head of the 
Iowa State College household equip· 
ment department; Miss Mary Barber, 
horne economics director for the Kellogg 
company, Battl e Creek, Mich.; Miss 
Lucile Harris, home economics director of 
the Kansas Gas and Electric company, 
\Vichita, K an., former student at Iowa 
State; and Mrs. Fred Weitz, Des Moines, 
editor of the Iowa Clubwoman. 
Leading household equipment manu-
facturers plan to have exhibits of their 
latest developments at the short course, 
nccording to Mrs. Brashear. Those at· 
tending the course will actually use the 
equipment in various experiments in an 
attempt to acquire the housewife's point 
of view. 
